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What will your benefit look like? 
Your CalSTRS retirement bene�t is a strong foundation�it�s calculated using a formula that 
provides a �xed percentage of your �nal compensation based on your age when you retire 
and your years of service credit. You�ll likely need more to meet your retirement income 
goal, so consider starting a 403(b) or 457(b) tax-advantaged account early in your career 
rather than later. 

Are you on track? 
On average, the CalSTRS retirement bene�t replaces 50% to 60% of a career educator�s salary. In addition, you�ll 

Calculate more scenarios by visiting our website�s
Retirement Income Gap Calculator

likely need personal savings and investments. According to �nancial professionals, you may need 80% to 90% of 
your �nal salary to retire comfortably. 

CalSTRS 2% at 60 members 

25 years of service credit at age 60  
= 50% of your �nal compensation 

30 years of service credit at age 60  
= 66% of your �nal compensation,  
including the career factor enhancement 

CalSTRS 2% at 62 members 

25 years of service credit at age 62  
= 50% of your �nal compensation 

30 years of service credit at age 62  
= 60% of your �nal compensation 

CalSTRS 2% at 62 members are not eligible for the 
career factor enhancement. 
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Basic Retirement Calculation
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63+ 
2.40% 

36.0% 

38.4% 

40.8% 

43.2% 

45.6% 

48.0% 

50.4% 

52.8% 
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Percentage of �nal compensation for CalSTRS 2% at 60 members 
Age 55 56 57 58 59 60 61 62

Age factor 1.40% 1.52% 1.64% 1.76% 1.88% 2.00% 2.13% 2.27%
Years of 

service credit Percentage of �nal compensation 

15 21.0% 22.8% 24.6% 26.4% 28.2% 30.0% 32.0% 34.0%

16 22.4% 24.3% 26.2% 28.2% 30.1% 32.0% 34.1% 36.3%

17 23.8% 25.8% 27.9% 29.9% 32.0% 34.0% 36.3% 38.5%

18 25.2% 27.4% 29.5% 31.7% 33.8% 36.0% 38.4% 40.8%

19 26.6% 28.9% 31.2% 33.4% 35.7% 38.0% 40.5% 43.1%

20 28.0% 30.4% 32.8% 35.2% 37.6% 40.0% 42.7% 45.3%

21 29.4% 31.9% 34.4% 37.0% 39.5% 42.0% 44.8% 47.6%

22 30.8% 33.4% 36.1% 38.7% 41.4% 44.0% 46.9% 49.9%

23 32.2% 35.0% 37.7% 40.5% 43.2% 46.0% 49.1% 52.1%

24 33.6% 36.5% 39.4% 42.2% 45.1% 48.0% 51.2% 54.4%

25 35.0% 38.0% 41.0% 44.0% 47.0% 50.0% 53.3% 56.7%

26 36.4% 39.5% 42.6% 45.8% 48.9% 52.0% 55.5% 58.9%

27 37.8% 41.0% 44.3% 47.5% 50.8% 54.0% 57.6% 61.2%

28 39.2% 42.6% 45.9% 49.3% 52.6% 56.0% 59.7% 63.5%

29 40.6% 44.1% 47.6% 51.0% 54.5% 58.0% 61.9% 65.7%

30 48.0% 51.6% 55.2% 58.8% 62.4% 66.0% 70.0% 72.0%

31 49.6% 53.3% 57.0% 60.8% 64.5% 68.2% 72.3% 74.4%

32 51.2% 55.0% 58.9% 62.7% 66.6% 70.4% 74.7% 76.8%

33 52.8% 56.8% 60.7% 64.7% 68.6% 72.6% 77.0% 79.2% 79.2% 

Meet Susie: She’s 62, a dedicated California educator under the 
2% at 60 CalSTRS plan with 31 years of service credit. With a final 
compensation of $5,279.17 per month, Susie plans to retire at 63. 
But when she ran the numbers, her estimated CalSTRS pension left 
her with a monthly income gap of $1,788.42, over $21,000 a year 
she’ll need from somewhere else.

Through Teachers Retirement Solutions, Susie discovered how a 403(b)/457 plan 
could help close that gap. These plans are tax-deferred, flexible, and portable, letting 
her contribute on her own terms while minimizing fees and market risk. She also 
learned about life insurance with living benefits, which builds cash value she may 
access in retirement. And if she ever faces a critical illness or terminal diagnosis, 
Accelerated Benefit Riders let her tap into a portion of her death benefit while she’s 
still alive, at no extra cost.












